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Board of Directors: 
 
SUSIE KOESTERER, President 
ELLEN SPIEGEL, Vice President 
KRISTINA BREWER, Director 
MARCIA MARCUS, Director 
BOB NAST, Director 
 
AKBAR ALIKHAN 
General Manager 
 

353 Santa Monica Drive · Channel Islands Beach, CA · 93035-4473 · (805) 985-6021 · FAX (805) 985-7156 
A PUBLIC ENTITY SERVING CHANNEL ISLANDS BEACHES AND HARBOR · CIBCSD.COM 

 
Regular Board Meeting, November 13, 2018 
To:  Board of Directors 
From:  CJ Dillon, Office Manager 
Subject:  Review of Investment Report and Policy for fiscal year ending 6/30/2018 
Item:            Consent Calendar 

 
RECOMMENDATION:  Approve the annual investment policy as presented. 
 
FINANCIAL IMPACT: No additional funding requested. Interest earnings are reflected in ending 
account balances for FY 2017-2018. The estimated interest earnings for FY 2017-2018 was 
$61,295. 
 
BACKGROUND: 
The District maintains three main investment accounts, as shown in the following table. 

Account Name Account Type Ending Balance 6/30/2018 
County of Ventura Savings (pooled fund) $5,568,102 
Pacific Western – Checking Checking $725,179 
Pacific Western – CD Certificate of Deposit $34,098 

 

County of Ventura – This is the District’s primary savings account which is managed by the 
County. Agencies throughout the County pool their funds together for ease of expert 
management, increase yields, and make smaller agencies eligible for a diverse set of investment 
that otherwise may not be available to them. 

Pacific Western Checking – This is the District’s primary checking account which has a 0% 
yield. All operational functions are handled from this account. 

Pacific Western Certificate of Deposit – This is an additional emergency account established 
by the District, earning .15% per year. 

Staff is required to present the Board with an investment report and approve the renewal of the 
investment policy on an annual basis. Attached is a copy of the District’s investment holdings with 
different institutions. Special districts are subject to specific guidelines for how to manage 
investment funds. The attached investment report and policy are in accordance with these 
guidelines. 
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ATTACHMENTS: 
1. Investment Report for FY 2017-2018 and Investment Policy 
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CHANNEL ISLANDS BEACH COMMUNITY SERVICES DISTRICT 
Summary of Cash & Investments 
Year Ending June 30, 2018 

County of Ventura 

First California - Checking 

First California - CD 

QE 09/17 

Avg % Balance 

0.93% 4,413,063 

0.00% 1,127,680 

0.15% 34,048 

5,574,791 

QE 12/17 

Avi % Balance 

1.15% 4,461,745 

0.00% 1,103,871 

0.15% 34,048 

5,599,664 

QE 03/18 

Avi % Balance 

1.39% 4,474,436 

0.00% 1,837,790 

0.15% 34,048 

6,346,274 

I hereby certify the ability of the District to meet the expediture requirements for the next six months 
as per Government Code 53646(b)(3). 
This report is in compliance with CIBCSD's Investment Policy under Government Code 53645(b)(2). 

Akbar Alikhan, General Manager Date 

QE 06/18 

Avg % Balance Est. Interest Earnings 

1.71% 5,568,102 

0.00% 725,179 

0.15% 34,098 

6,327,379 

$61,245 

$50 

$61,295 
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11/8/2018

1

Operations & Maintenance Report
November 13, 2018

Water Service Repairs

• Replacing Angle Meter Stop (AMS) valves (17) 
• District recently purchased a new freeze tool for more efficient 

repairs 

• Replumbing water service lines near meter box (3)

• Replacing water meter boxes (5)

• Assisting contractor locating water services/meters

14



11/8/2018

2

Residential 
Water 
Service 

Angle Meter
Stop

Customer sideDistrict side

Smart Water Meter Project 
Update

www.cibcsd.com/meters

Phase 4 Commercial Route (District staff)

Phase 3 Hollywood Beach (Weeks 6‐10)

Phase 2 Hollywood by the Sea (Weeks 4‐6) – Currently installing

Phase 1 Silverstrand (Weeks 1‐4) – Completed November 8th 

• On schedule
• 920 new smart water meters 

installed 
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11/8/2018

3

Confined Space Entry

• Ops staff performed Confined 
Space Entry at B Station 

• This type of work was previously 
contracted out

• Work performed was to gather 
wet well dimensions for future 
lift station CIP

CIBCSD SCADA 
Integration with PHWA

• This project will allow the District to remotely 
monitor:

• District flow (gallons per minute)

• District pipeline pressure

• District chlorine residual  

• Notification by text/email of change in flow 
volume, pressure, or chlorine residual 

• This is in addition to monitoring all sewer stations 
using the XiO platform

• Goal is to monitor water and sewer on one 
common dashboard
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Fire Hydrant Repair
• 1600 Ocean Drive
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353 Santa Monica Drive · Channel Islands Beach, CA · 93035-4473 · (805) 985-6021 · FAX (805) 985-7156 
A PUBLIC ENTITY SERVING CHANNEL ISLANDS BEACHES AND HARBOR · CIBCSD.COM 

 
 

Regular Board Meeting, November 13, 2018 
To: Board of Directors 
From: Akbar Alikhan, General Manager 
Subject: Sale of Surplus Real Property 
Item No. E-1 

 

RECOMMENDATION: 

1. Approve Resolution No. 18-07 authorizing the sale of District Surplus property at 112 
Las Palmas Street in the amount of $650,000. 

2. Establish new reserve account to be held for Capital Improvement 402 – Yard and 
Building Improvements. 

FINANCIAL IMPACT: Liquidation and Disposal of District surplus property resulting in $650,000 
increase to District’s cash reserves. 

BACKGROUND: 
The District owns two parcels on Hollywood Beach that previously housed coastal wells for the 
District’s water supply. These coastal wells were decommissioned in the 1990’s as pumping 
operations were shifted inland to prevent seawater intrusion into the groundwater basin. At the 
April 10, 2018 Regular Board meeting the District declared one of these well sites, the property 
at 112 Las Palmas Street, as surplus real property. 

At the September 14, 2018 Special Board Meeting, the Board established a reserve price of 
$650,000 for the surplus real property. On October 25, 2018, a live auction was held at the District 
office, resulting in one successful bid at the reserve price of $650,000.  

 

DISCUSSION: 

Attached for Board consideration is a Resolution required by the escrow company to process the 
sale. In summary, the Resolution: 

• Authorizes the sale of the surplus property, per the terms stated in the Sale Agreement 
• Names the General Manager as the authorized signatory for sale documents 
• Recognizes that the proceeds from the sale will be used to fund property improvements 

at the District office. 

The District’s 5-year Capital Improvement Program contains $200,000 from reserves for property 
improvements at the District’s main office location, in addition to the proceeds from the sale of the 
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Las Palmas property. Staff’s recommendation is to establish a separate account to hold the 
$650,000 specifically for use on the District’s renovation efforts. 

If approved, the District would formally begin the entitlement process and conditional use permit 
application in early 2019, with an estimated 8 – 10 months to receive approval from the County 
to proceed with the proposed design. District staff intends to hold stakeholder workshops in early 
2019 to develop a conceptual design that maximizes benefit for the community, while still within 
the project budget. 

 

ATTACHMENTS: 

1. Resolution No. 18-07 
2. Sale Agreement for 112 Las Palmas Street 
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Channel Islands Beach CSD\Surplus Property Potential Sale\CIBCSD Resolution 18- 112 Las Palmas Sale Authorization.docx 

RESOLUTION NO. 18-07 
CHANNEL ISLANDS BEACH COMMUNITY SERVICES DISTRICT 

BOARD OF DIRECTORS RESOLUTION REGARDING 
AUTHORIZATION OF SALE AND SIGNATORY FOR 112 LAS PALMAS PROPERTY 

 
 
 WHEREAS, the Channel Islands Beach Community Services District (“CIBCSD”) Board 
of Directors (“Board”) is duly established and organized pursuant to Government Code §61000 et 
seq; and 
 
 WHEREAS, CIBCSD entered into an agreement to sell its real property, specifically a 
vacant lot located at 112 Las Palmas Street, Oxnard, CA 93035 (“Property”) on October 25, 2018 
at an open auction; and 
 

WHEREAS, CIBCSD has the authority to sell its real property and the authority appoint a 
signatory to sign on behalf of the Board for such a sale; and 
  

WHEREAS, the authorized signer to sell the Property and sign all agreements on behalf of 
the Board for sale of the Property is the Akbar Alikhan, the CIBCSD General Manager; and 
 
 NOW THEREFORE RESOLVED, that the Board hereby authorizes the sale of the 
Property pursuant to a sales agreement attached hereto as Exhibit A; and 
 
 IT IS FURTHER RESOLVED, that the Board authorizes Akbar Alikhan, the CIBCSD 
General Manager to execute any documents necessary for the sale of the property; and 
 

IT IS FURTHER RESOLVED, that the proceeds from the sale of this real property is to be 
used for CIBCSD’s property renovations at its headquarter office at 353 Santa Monica Drive, 
Oxnard, CA; and 
 
 FURTHER RESOLVED, the General Manager be authorized to act as signatory on behalf 
of the Board for the sale of the property. 
 
 
Date: ___________________________ 
 
 
 
____________________________ 
ELLEN SPIEGEL 
Channel Islands Beach Community Services District, Board President 
 
____________________________ 
KRISTINA BREWER 
Channel Islands Beach Community Services District, Board Vice President 
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A PUBLIC ENTITY SERVING CHANNEL ISLANDS BEACHES AND HARBOR · CIBCSD.COM 

 
Regular Board Meeting, November 13, 2018  
 
To:  Board of Directors 
From:  CJ Dillon, Office Manager 
Subject:  Nationwide Employee Retirement, Fixed Interest Rate Option 
Item No.  E-2 
 
RECOMMENDATION: 
 

1. Approve Fixed Account Amendment and allow affected employees to choose Option 
One 

FINANCIAL IMPACT: No Financial Impact 

BACKGROUND: 
Nationwide Retirement is the District’s 457b retirement plan that has been in effect for the last 
20 years. All long-term employees have a large share of their retirement in this fund. Nationwide 
is asking employees with shares in the Fixed Account to make a choice regarding the 
percentage available to move around in alternate funds. The Board’s approval is needed to 
make these changes. 

DISCUSSION/ANALYSIS 
Nationwide has been paying 3.5% on their fixed account for many years. For the last several 
years, the industry has operated in a consistently low interest rate environment, which has 
directly impacted the investment returns available in the market. During this time, Nationwide 
has continued to provide an above-market rate to participants invested in our fixed contract, but 
now recognizes the need to adjust the interest rates. 

Nationwide is proposing a 5-year step down process with a .5% drop every year. Employees, 
currently, can pull out 20 percent, per year, to invest in other markets. Since Nationwide is 
initiating the amendment, the employees are being given a choice to move their fixed account 
shares in a lump sum or split it in to 60-day intervals.  

The employees are requesting the lump sum (Option 1). Most of the shares are currently being 
held by employees that have been here for over 15 years and would like the option of moving 
these funds to an investment that will help them in the short term. This was discussed with all 
the employees and the choice was unanimous.  
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Regular Board Meeting, November 13, 2018 
To: Board of Directors 
From: Akbar Alikhan, General Manager 
Subject: Local Agency Formation Commission Candidate Selection 
Item No. E-3 

 

RECOMMENDATION: 

1. Board discretion to cast vote for LAFCO candidate. 

FINANCIAL IMPACT: No Impact. 

BACKGROUND/DISCUSSION: 
The Ventura Local Agency Formation Commission (LAFCo) is an independent agency which 
governs matters relating to boundary changes for cities and most special districts, including 
spheres of influence, incorporations, annexations, reorganizations and other changes of 
organization.  

The LAFCo Board is comprised of seven members representing the County, Cities, and Special 
Districts, with one appointed Member at Large. Both the Commission seat held by Elaine Freeman 
and the Alternate seat held by Andy Waters are up for re-election. Each of the 30 special districts 
in the County must cast their vote for the Commission seat and the Alternate seat and submit 
their selections by December 14, 2018. The candidates are as follows: 

Select one of the following two candidates –  

Regular LAFCO Member 
Russ Baggerly Ojai Valley Sanitary District 
Elaine Freeman Rancho Simi Recreation and Park District 

 
Select one of the following three candidates –  

Regular LAFCO Member 
John (Jack) Curtis Ojai Valley Sanitary District 
Neal Dixon Pleasant Valley Recreation and Park District 
Andy Waters Calleguas Municipal Water District 

 

ATTACHMENT(S):  

1. 2018 Ballot Cover Letter 
2. Official Ballot 
3. Candidate statements 
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Regular Board Meeting, November 13, 2018 
To: Board of Directors 
From: Akbar Alikhan, General Manager 
Subject: Memorandum of Understanding (MOU) Between Channel Islands 

Beach Community Services District and SEIU Local 721 
Item No. E-4 

 

RECOMMENDATION: 

1. Approve new Memorandum of Understanding (MOU) Between Channel Islands 
Beach Community Services District and SEIU Local 721 

2. Approve proposed changes to District holiday schedule for Calendar Year 2018 

FINANCIAL IMPACT: Staffing costs and conferred benefits will be presented into future 
operating budget cycles. No changes to current FY 2018 – 2019 Operating Budget are 
proposed. 

 

BACKGROUND: 
The District employs five unionized staff, represented by Service Employees International Union 
(SEIU) Local 721. Every five years, management negotiates a memorandum of understanding 
(MOU) with SEIU which serves as the authoritative document outlining wages, benefits, 
workplace conditions. The current MOU runs from 2015 to 2020. 

Upon reviewing the current MOU during the District’s enrollment in CalPERS in May 2018, staff 
found several sections of the MOU that were outdated or no longer in practice. Considering the 
number of outdated sections, staff and District counsel felt it was prudent to draft a new MOU. 

The District began negotiations with SEIU Local 721 on September 18, 2018. SEIU then met 
privately with represented staff to discuss the proposed changes. Subsequently, District 
management met with SEIU on October 3, 2018 to reach a tentative agreement. The proposed 
MOU was ratified by a vote of the represented staff on October 11, 2018. 

 

DISCUSSION: 

Attached for Board consideration is the proposed MOU between the District and SEIU for a period 
beginning November 17, 2017 through December 31, 2023. While there are several minor 
changes, the significant changes will be summarized below. 
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Article 6 – Insurance Benefits 

Currently, the District pays up to $990 for all healthcare premium costs per employee. This figure 
has not changed since the drafting of the previous MOU and has no annual inflationary increase. 
The proposed language pegs the District portion of health benefits equal to 150% of the CalPERS 
Single Health Plan for the Los Angeles Area. For example, for 2019, the health care plan costs 
$654, therefore the District’s maximum contribution towards employee healthcare costs would be 
$981. The District’s contribution would adjust upwards or downwards with the cost of the 
CalPERS Single Health Plan. 

Much like the current MOU, the proposed MOU will still split any healthcare premium costs over 
$981, with 60% paid by the District and 40% paid by the employee. 

 

Article 7 – Defined Benefit and Deferred Compensation 

The proposed language captures the changes made to employee retirement programs in May 
2018 when the District enrolled in CalPERS. As stated in the District’s agreement with CalPERS, 
employees will be responsible for 6.25% of wages to contribute towards their CalPERS formula, 
and the District will be responsible for 6.533%. 

 

Article 9 – On Call Response 

The proposed MOU increases the on-call pay from $200 to $250 per week, with a 2% annual 
inflationary increase. Increases in the on-call pay will take place on January 1 of each year, with 
the first increase beginning January 1, 2020. 

 

Article 11 – Holidays 

The proposed MOU introduces a holiday closure (furlough) period beginning Christmas Eve 
through New Year’s Day. Aside from Christmas and New Year’s Day, District staff must use 
annual leave time if they wish to be paid for business days during the furlough period. It is 
estimated that the District will eliminate nearly $10,000 worth of annual leave liability through 
furlough week. On-call Emergency personnel will still be available 24 hours per day and 
administrative phone calls will be returned on a daily basis. 

 

Article 12 – Annual Leave 

The District currently maintains four separate accrual banks for employee leave time: 

1. Vacation Time 
2. Sick Time 
3. Floating Holiday 
4. Compensation time (overtime hours banked in lieu of overtime pay) 

If approved, the proposed MOU would combine all four leave banks into a common bank referred 
to as Annual Leave. There are no proposed changes to the rate of accrual for vacation or sick 
time. The proposed change would make it easier to administer the leave banks and allow staff 
more flexibility for requests for time off. 
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Article 12 – Textbook and Tuition Reimbursement Program 

The District currently offers employees a textbook and tuition reimbursement program up to 
$1,000 per year. The current reimbursement amount was last adjusted in 2005. The proposed 
MOU increases the reimbursement to $2,000, which is more consistent with tuition reimbursement 
programs offered by other public agencies.  

 

ATTACHMENTS: 

1. Memorandum of Understanding Between Channel Islands Beach Community Services 
District and SEIU Local 721Sale Agreement for 112 Las Palmas Street 
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MEMORANDUM OF UNDERSTANDING BETWEEN  
CHANNEL ISLANDS BEACH COMMUNITY SERVICES DISTRICT 

AND SEIU LOCAL 721 
PREAMBLE 
 

This Memorandum of Understanding (MOU) between the General Manager of the Channel Islands Beach 
Community Services District, hereinafter referred to as "District" and Service Employees International 
Union Local 721, hereinafter referred to as "SEIU Local 721", summarizes the agreements reached 
concerning wages, hours and other terms and conditions of employment for the period November 17, 
2018 and ending December 31, 2023. This MOU is effective upon its ratification by both parties. This MOU 
shall apply only to those employees occupying position classifications represented by SEIU Local 721. The 
parties agree to recommend the adoption of this MOU to the District's Board of Directors. 

This MOU shall be binding on the District and SEIU Local 721 only if the Board of Directors approves and 
adopts this MOU. The Board of Directors' approval shall consist of the following:  

A. A resolution of the Board of Directors adopting this MOU which receives at least three (3) 
affirmative votes,  

B. Enactment of amendments to the District's Ordinances, Regulations and/or Policies necessary to 
fully implement the provisions of this MOU, and 

C. Action by the Board of Directors to appropriate necessary funds fully required to implement those 
provisions of the MOU which require funding.  

Except as provided in this MOU, all wages, hours and working conditions, and other provisions in existence 
prior to the effective date of the MOU, which is not changed by this MOU, shall remain in full force and 
effect. 

ARTICLE 1  
 
RECOGNITION 
In accordance with provisions of the Meyers-Milias-Brown Act of the State of California, Government Code 
Section 3500-3511, and provisions of CIBCSD Resolution No. 84-04, adopted on June 11, 1984, the District 
recognized SEIU Local 721 as the employees' representative for the purpose of meeting and conferring on 
matters of wages, hours and other terms and conditions of employment to the extent required by law for 
all employees in those certain specified position classifications listed below: 

ADMINISTRATIVE DIVISION 

• Customer Service Rep / Admin Assist I 
• Customer Service Rep /Admin Assist II 
• Lead Customer Service Rep / Clerk of the Board  

 

55



OPERATIONS DIVISION  

• Water & Wastewater Operator I  
• Water & Wastewater Operator II 
• Water & Wastewater Operator II / Equipment Operator  
• Lead Water/Wastewater Operator  

The provisions of this MOU are not applicable to any part-time or extra-help employees utilized by the 
District. 

ARTICLE 2  
 
TERM 
The Term of this agreement shall be for approximately sixty-two months, covering the period November 
17, 2018 up to and including December 31, 2023. 

ARTICLE  3  
 
SUCCESSOR AGREEMENT 
If the employees desire to negotiate a successor MOU, then SEIU Local 721 shall present to the District a 
written request to commence negotiations for a successor MOU during the period of April 1, 2023 to June 
30, 2023. Should SEIU Local 721 fail to submit a written request for the commencement of negotiations 
by July 1, 2023, then SEIU Local 721 will have waived any claims for retroactive payments. The parties 
agree that negotiations for a successor MOU shall begin no later than July 15, 2023. Should SEIU Local 721 
submit a written request to the District for the commencement of negotiations for a successor MOU 
during the above referenced period, then both SEIU Local 721 and District Management shall be prepared 
to exchange their respective initial written proposals during the first negotiating meeting. 

The parties agree to conduct any negotiations for a successor MOU in accordance with applicable 
previsions of the Meyers-Milias-Brown Act of the State of California. Both parties intend to embark in 
good-faith negotiations, meet as often as necessary, and work diligently to conclude the negotiations at 
the earliest possible date. The parties intend that negotiations for a successor MOU be concluded by 
November 15, 2023. 

An impasse shall be declared automatically if full and final agreement on the terms and conditions of a 
successor MOU is not reached by January 1, 2024. The parties agree to prepare and execute a joint 
memorandum to the Board of Directors requesting an extension of the automatic impasse deadline in the 
interest of completing negotiations successfully for a successor MOU provided that said negotiations have 
begun in advance of the January 1, 2024 date and are progressing toward full and final agreement. 
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ARTICLE 4 
 
POSITION CLASSIFICATION SALARY PLAN 
For Customer Service Rep I/II, and Water/Wastewater I/II, and Water/Wastewater II / Equipment 
Operator Each employee position classifications authorized and approved by the Board of Directors shall 
consist of five steps (5). There shall be an approximate five percent (5%) increase between each step.  

For Lead Customer Service Rep / Clerk of the Board and Lead Water/Wastewater Operator, classifications 
authorized and approved by the Board of Directors shall consist of three steps (3). There shall be an 
approximate five percent (5%) increase between each step.  

Employees are eligible for promotion from the step that they are currently in to the next step only for 
continued satisfactory service and above by the employee in the effective performance of their duties, as 
determined by the General Manager through a review off the employee's Performance Appraisal Report 
(PAR), which occurs annually, on or about the anniversary date of the employee's hiring. If the PAR is 
conducted after the employee’s anniversary date and the employee is subject to a wage increase, the 
increase will be applied retroactively to the employee’s anniversary date. 

Employees are eligible for promotion from Step I A to Step I B after a six (6) month probationary period of 
continued satisfactory service in Step 1A. An additional step will be granted upon satisfactory completion 
of the initial 12 months of service. 

For future promotions, employees are eligible for a whole step increase after twelve (12) months of 
continued satisfactory service in their current step. 

The parties agree that an employee receiving an overall outstanding Performance Appraisal Report (PAR), 
the employee's performance is of value to the District and with the recommendation of his/her immediate 
supervisor the District may grant multiple steps to the employee's base salary then in effect. The General 
Manager shall have discretion in granting such a compensation adjustment. His/her decision shall be 
based upon an evaluation the employee's Performance Appraisal Report (PAR), and the value of the 
employee's performance to the District. The level of the compensation adjustment shall be equivalent to 
an additional five percent (5%) of the employee's base salary then in effect. 

The parties agree that for the duration of this MOU, any employee who has reached the fifth and final 
step of their salary range, may receive a performance-based compensation adjustment. The General 
Manager shall have discretion in granting such a compensation adjustment. His/her decision shall be 
based upon an evaluation the employee's Performance Appraisal Report (PAR), and the value of the 
employee's performance to the District. SEIU Local 721 represented employees reserve the right to appeal 
for a salary increase upon receiving an overall outstanding PAR to the General Manager. The General 
Manager shall determine the level of the compensation adjustment, but in no event shall it exceed 5% of 
the employee's base salary then in effect. 
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ARTICLE 5 
 
COST OF LIVING ADJUSTMENTS (COLA) 
For the term of this MOU it is agreed that employee base salaries shall be adjusted annually based on the 
average of the March to March Consumer Price Index (CPI) for Los Angeles-Riverside-Orange County. It is 
further agreed that for the term of this MOU that without regard for the CPI, in no case shall any single 
year COLA increase exceed 4 percent and shall not be less than 2 percent. Where in a single year the CPI 
is less than 1 percent than the parties agree to a “wage reopener” to meet and discuss a less than 2 
percent COLA. COLA shall take effect on July 1 of every year. 

 

CERTIFICATION PAY 
Existing staff members are exempted from the following provisions regarding certification requirements; 
requirements will only apply to new hires after November 17, 2018. The District will be responsible for all 
exam fees and certification renewals. 

• An Operator I will be required to hold a Distribution I (“D1”) certification issued by the State Water 
Resources Control Board within 18 months of the employee’s hire date. The employee’s initial 
probation period of six (6) months will be extended up to eighteen (18) months from the 
employee’s hire date if the D1 Exam has not been successfully completed.  The employee is still 
eligible for regularly scheduled COLA and step increases during the probationary period. The 
District reserves the right to relieve the employee of his/her duties if the D1 exam has not been 
successfully completed after eighteen (18) months from the initial hire date. 
  

• An Operator II will be required to hold a Distribution II (“D2”) certification issued by the State 
Water Resources Control Board, for both new hires and promoting employees. Any Operator I 
wishing to promote to Operator II will first be required to successfully complete his/her D2 Exam 
prior to promotion. An Operator I that is due for a step increase into the Operator II range, will 
not be eligible for the step increase pay until he/she has successfully completed his/her D2 Exam; 
the employee will still be eligible for COLA regardless of exam results. 

For those certifications acquired that exceed the State or District mandated requirement for the water or 
wastewater system a one percent differential shall be paid for each level above the mandated 
certification. The District shall provide and fund necessary training to assist employees in achieving new 
certifications mandated by either the State of California or the District. Training time and scheduling of 
training is subject to the General Manager’s approval.  

 

WAGE COMPENSATION STUDY 
At the request of the Union, the District agrees to conduct a compensation study as needed for all 
represented job classifications. SEIU agrees to assist with the study with research performed by SEIU staff. 
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ARTICLE 6  
 
EMPLOYEE GROUP INSURANCE BENEFIT PROGRAM 
The Employee Group Insurance Benefit Program (EGIBP) shall include the following insurance plans:  

A. Major Medical and Hospitalization Insurance 
B. Group Life and Accidental Death & Dismemberment Insurance 
C. Vision Care Insurance  
D. Dental Insurance.  

Enrollment in the aforementioned group insurance plans shall be subject to applicable coverage 
provisions as set forth by the appropriate insurance companies. The District agrees to pay the premium 
required to secure insurance coverage under each of the above insurance plans in accordance with the 
rate schedules established by the appropriate insurance companies. Coverage of eligible dependents shall 
be subject to applicable provisions and limitations of the appropriate insurance companies and the 
limitations for individual plan coverage as set forth below. 

Employees may enroll eligible dependents subject to applicable provisions set forth by the insurance 
companies and spending limits set by the District below. 

MAJOR MEDICAL AND HOSPITAL INSURANCE PLANS 
The parties agree that the District, for the duration of this MOU, shall continue to contribute monies 
toward major medical and hospitalization insurance plan coverage. District will pay a maximum of one-
hundred fifty percent (150%) of the premium costs of the CalPERS Choice Single Health Plan (Los Angeles 
Area) per month. 

For any health premium costs above the of one-hundred fifty percent (150%)  of the CalPERS Choice Single 
Health Plan, the District shall pay sixty percent (60%) of all remaining premium costs and the employee 
will pay the other forty percent (40%). The 2019 CalPERS Choice Single Plan Premium for the Los Angeles 
Area is $654; therefore, the District’s base contribution for 2019 will be up to $981, plus sixty percent 
(60%) of any premium costs above $981. For the duration of this MOU, the District’s base contribution 
will be adjusted based on the premium costs for the CalPERS Choice Single Health Plan. 

GROUP LIFE AND ACCIDENTAL DEATH & DISMEMBERMENT INSURANCE PLAN 
The parties agreed that the District, for the duration of this MOU, shall continue to contribute monies 
towards the full premium payment required for "Employee-Only" insurance coverage, in accordance with 
the published rate schedules of a group life and accidental death and dismemberment insurance plan, 
known as ACWA Group Life Plan No. 163. Effective July 1, 1996, the District agreed to pay the full premium 
required for "Employee-Only" coverage for each employee equal to the published monthly rate for the 
plan chosen by that employee. 

VISION CARE INSURANCE PLAN 
The parties agreed that the District, for the duration of this MOU, shall continue to contribute monies 
towards the full premium payment required for both "Employee Only" and "Dependent' insurance 
coverage, in accordance with the premium schedules in effect for the ACWA Vision Service Plan Group 
N10. 00-2280010060-0060 (0106873A). Per ACWA's requirements, the District agreesto pay the full 
premium required for "Employee-Only" and "Dependent" coverage. 
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DENTAL INSURANCE PLAN 
The parties agreed that the District, for the duration of this MOU, shall continue to contribute monies 
towards the full premium payment required for both "Employee-Only" and "Dependent" insurance 
coverage in accordance with the premium schedules in effect for the ACWA Delta Dental Plan of California, 
Group No. 3990143. Per ACWA's requirements, the District agreed in FY 99/00 to pay the full premium 
required for "Employee-Only" and "Dependent" coverage for each employee equal to the published 
monthly rate for the plan chosen by that employee. 

The parties agree that the District, for the duration of this MOU, shall continue to contribute 100% of the 
premium towards orthodontia to include employees, children and adult dependents. 

ARTICLE 7  
 

457(B) DEFERRED COMPENSATION PLAN 
On August 1, 1984, the District began the implementation of a Tax-Sheltered Annuity Program. The Plan 
is governed under the provisions of Section 457 of the Internal Revenue Service Code of 1954, as 
amended. The parties agree that the District shall continue to make a contribution equal to 3.467% 
percent of the employee's gross salary then in effect into the employee's annuity plan account for the 
duration of this MOU, Monies deposited into each employee's annuity plan account under this formula 
are designated as "the District's contributions." Monies deposited into the annuity plan account by the 
employee are designated as "the Employee's contributions." 

The parties jointly acknowledge that both the District's annual contributions and the employee's annual 
contributions into each employee's annuity plan account are subject to applicable IRS rules and 
regulations governing annual contribution limits. 

The parties previously agreed and continue to agree that there are two (2) components to each 
employee's annuity plan account, as follows: 

1. District's Accumulated Contributions: Defined to include all monies contributed by the District 
into each employee's annuity plan account, plus a pro-rated share of the earned income and/ or 
interest earnings associated with the District's contributions. 

2. Employee's Accumulated Contributions: Defined to include all monies contributed by the 
employee into their annuity plan account, plus a pro- rated Share of the earned income and/or 
interest earnings associated with the employee's contributions. 

Vesting schedules for the District's and Employee's Accumulated Contributions are different. The parties 
agree that the following vesting schedules shall apply: 

1. District's Accumulated Contributions: The District begins to deposit its contributions to the 
employee's annuity account upon successful completion of the employee's initial six (6) month 
probationary period hire date. Vesting of the District's contributions begins at the end of the first 
year of employment. Thirty-three and one-third percent (33%) vests at the end of the first year, 
sixty-six and two-thirds (66.6%) vests at the end of the second year, and one-hundred percent 
(100%) or full vesting occurs at the end of the third (3rd) year of service, as measured from the 
date of initial hire for each employee. 
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2. Employee's Accumulated Contributions: Full vesting of these contributions is achieved 
concurrently with the employee's initial contribution to their annuity plan account. This occurs 
subsequent to the successful completion of the six (6) months probationary period for a new 
employee. 

Full vesting of the District's Accumulated Contributions shall occur in the event that a covered employee 
becomes eligible for retirement or specified separation from the District due to one of the following 
circumstances: 

1. Retirement at age fifty-five (55) or older. 
2. Disability retirement due to illness or injury that is generally recognized as such by public 

agencies and approved by the Board of Directors. 
3. Layoff for lack of work and/or funds, as approved by the Board of Directors. 

CALIFORNIA PUBLIC EMPLOYEES RETIREMENT SYSTEM 
On May 5, 2018, the District enrolled in the California Public Employee Retirement System (CalPERS), 
under the Miscellaneous 2% at age 62 formula. As a new enrollee into CalPERS, the District’s contract with 
CalPERS was executed after the passage of the Public Employees' Pension Reform Act of 2013. The 
CalPERS contract requires the District to pay 6.533% of the employee’s gross wages towards the formula 
and requires the employee to pay 6.25% of the employee’s gross wages towards the formula. 

The parties agree that there are two (2) components to each employee's CalPERS formula, as follows: 

1. District's formula contribution: Defined to include all monies contributed by the District towards 
the employee’s CalPERS formula, which will be 6.533% of employee’s gross wages based on 
actuarial results performed by CalPERS. 

2. Employee's formula contribution: Defined to include 6.25% of gross wages contributed by the 
employee towards their CalPERS formula. 

Per CalPERS rules, the District and its enrolled employees must adhere to the following conditions: 

1. Per the CalPERS contract, vesting schedules for the CalPERS contributions are five (5) years. If the 
employee separates from the CalPERS system prior to completing five (5) years of service enrolled 
in CalPERS, they may opt to keep their service years banked in CalPERS or withdraw their CalPERS 
account funds. 

2. Employees will begin earning CalPERS benefits upon hire by the District. 

 

ARTICLE 8  
 
WORK DAY HOURS & FLEX TIME SCHEDULES 
The District observes a 9/80 work schedule, whereby an employee completes a standard 80 hours of work 
over the course of nine (9) working days. Therefore, employees will have alternating weeks of 5-day work 
weeks, followed by 4-day work weeks.  
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The employees’ flex days will be assigned by determination of the General Manager to ensure all 
operational and administrative staffing needs are being met. Any deviations from the assigned flex day 
must be approved by the employee’s supervisor.  

Normal work hours shall be from 7:30 AM to 5:00 PM Monday through Friday. Employees are required to 
report to the District, fully ready for work at 7:30 AM. Employees shall log work time and activities on the 
system implemented by District management. Any employee, who is authorized to work overtime by 
District Management, shall be compensated for any authorized overtime in accordance with applicable 
provisions of the Federal Fair Labor Standards Act, District Resolution No, 85-18 and Article No. 10, 
Overtime, of this MOU. 

Each employee shall have a one half-hour (1/2) hour lunch period. When work can be interrupted without 
adversely effecting job duties and operational activities in progress, there may be a rest period which shall 
be taken at a time and place and in a manner determined by the employee's supervisor. Such rest period 
shall be with pay and shall not exceed ten (10) minutes for each full four (4) hours work. Such rest period 
is intended to be a recess to be preceded and followed by an extended work period. Consequently, it may 
not be used to cover an employee's late arrival to work or early departure. Nor may it be regarded as 
cumulative if not taken. 

The parties recognize that the General Manager has been given the authority by the Board of Directors to 
approve alternate work schedules (i.e. "Flex-time") on a case by-case basis. The General Manager's 
evaluation of and decision to approve any requests for Flex-time alternative work schedules shall be based 
on the District's operational requirements and customer service needs. Flex-time Alternative schedule 
changes for any position classification shall not result in a reduction of level of service to the public without 
the prior approval of the Board of Directors. If Flex-time alternative work schedules are proposed by a 
SEIU Local 721 District employee, the Parties agree to meet to ensure that the implementation of the 
proposed Flex-time alternative schedule is in accordance with the Fair Labor Standards Act. 

ARTICLE 9  
 
ON-CALL RESPONSE 
The parties agree that the purpose of Call-Back/Stand-By duty is to provide the District with a certified 
Water/Wastewater Operator qualified to respond to utility service emergencies and call-outs outside of 
the employee's regular work hours. The Water/Wastewater Operator who is assigned to Callback/Stand-
By duty is expected to be available via District-issued mobile device and shall be at no time more than 
one-half hour (30 minutes) away from the District office. Any on-call personnel who knowingly will be out 
of cellular service access for an extended period of time must the Operations Manager in advance. 

Any Water/Wastewater Operator Community Services Worker who is on-call and does not respond to an 
alarm may be subject to disciplinary action up to and including dismissal, pursuant to applicable provisions 
of Policy No. 10, Suspension, Dismissal, Demotion and Resignation, as contained in the District's Personnel 
Manual, as amended. 

STANDBY COMPENSATION 
District agrees to pay $250.00 per week for Stand-By Pay to those Water/Wastewater Operators certified 
by the State of California as Distribution System and/or Collection System Operators scheduled to and 
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actually performing Call-Back/Stand-By Duty pursuant to the District's Personnel Policy. The District 
agrees to increase the weekly standby rate of $250.00 per week, annually by 2% for the duration of this 
MOU. The 2% increase will take place on January 1 of each year, beginning January 1, 2020. 

Call-outs reduce the total number of hours paid at the standby rate, but will be paid out at the on-call pay 
rate. Any additional represented staff members that are called out for emergency purposes, will be paid 
at the Standard Overtime rate. 

TELEMETRY RESPONSE PAY  
The District agrees to pay employees responding to alarms a minimum of one half hour (1/2) at the call-
out rate for each call requiring the employee to login in and evaluate SCADA system alarms. It is agreed 
that the employee shall receive compensation for time actually required while logged in should the time 
exceed the minimum one-half hour. Any time logged for remote response beyond 30 minutes, should be 
recorded in 30 minute increments thereafter. It is also agreed that after an initial online evaluation of the 
alarm, should the employee be required to physically respond, the employee will then receive only the 
two-hour minimum in accordance with the terms set forth in the sub section titled Call- Back Pay. Only 
the on-call personnel is eligible to receive telemetry response pay, even if other personnel are notified of 
alarms. Other staff, not currently assigned to be on-call, may disable alarms and notifications at their 
discretion. 

The Parties agree to revisit the one-half hour (1/2) telemetry response pay no later than October 15, 2019, 
to determine if the one-half hour (1/2) minimum is the appropriate minimum length of pay. 

ARTICLE 10  
 
OVERTIME  
Pursuant to applicable provisions of the Fair Labor Standards Act and District Resolution No. 854 8, 
overtime is defined as time duly authorized and worked in excess of the regularly scheduled workday(s), 
such as:  

1. Paid time in excess of employee’s scheduled work day. 
o Eight (8) hours per day for a 5/40 work schedule 
o Nine (9) hours per day for a 9/80 work schedule 
o Ten (10) hours per day for a 4/10 work schedule 

2. Work performed on a District assigned holiday. 
3. Other paid time off (holidays and annual leave) shall count towards the accumulation of work 

hours in the computation of overtime hours worked. 

An employee shall receive compensation at the rate of ONE AND ONE-HALF (1 & 1/2) times the employee's 
regular rate of pay in effect at the time of the authorized overtime hours worked. Overtime compensation 
shall be added to employee’s standard paycheck, unless the employee has requested, and the District 
approved, the use of compensatory time-off as compensation for the authorized overtime hours worked. 
Compensation time will be added to employee’s Annual Leave Bank at one and one-half times the number 
of overtime hours worked. 

Overtime Compensation — Method of Calculation Pursuant to applicable provisions of the Fair Labor 
Standards Act, the employee's "regular rate of pay" in effect at the time shall include Certification Pay and 

63



Call-Back/Stand-By pay, if applicable, for purposes of computing the amount of compensation due for 
authorized overtime hours worked during a forty-hour weekly period. For example, an employee who has 
a base hourly rate of pay equal to $30.00 per hour is eligible to receive Call-Back/Stand-By Pay and 
Certification Pay. That employee's "regular rate of pay", for purposes of the computation of compensation 
for authorized hours of overtime worked during the weekly period is defined as follows: 

 

Payroll Description Explanation Compensation 
Standard Working Pay $30 per hour at 40 hours $1,200 
On-Call Pay $200 per week $200 
Total Weekly Pay Standard wages and on-call wages $1,400 
Average Hourly Pay $1,400 weekly divided by 40 hours $35.00 
Standby Call-Out Pay $35 at 1.5x $52.50 

 

Employees who respond to after hours and weekend Call-Backs are required to record the starting and 
ending time for these activities accurately, and in a timely manner. Time recorded shall be done on time 
recording system specified by District management. The parties agree that employees must record and 
log their time properly during their after-hours and weekend work periods pursuant to applicable 
provisions of the Fair Labor Standards Act and District Resolution No. 85-18. The parties agree to work 
together to ensure employee conformance with this mandatory recording requirement. The parties agree 
that should the employee fail properly report and log their time, the employee may be subject to 
disciplinary action in accordance with applicable provisions of Policy No. 10, Suspension, Dismissal, 
Demotion and Resignation, as contained in the District's Personnel Manual. 

  

AFTER-HOURS CALL-BACKS  
The parties agree that employees who have logged time properly, including during weekend/holiday 
periods, are responding after work hours and are entitled to receive a minimum of two (2) hours of 
overtime compensation. The employee is required to log the time when they responded to the call-out 
and the time it was completed in the District’s work log system. 

NON-EMERGENCY COMMUNITY SERVICE PROJECTS 
The parties agree that from time to time that District Management may request the Water/Wastewater 
Operator who is on Call-Back/Stand-By duty, or other Water/Wastewater Operator, to perform non-
emergency, community service project work after hours and/or on weekends, District Management 
agrees to consult with the affected Water/Wastewater Operator in advance of the scheduled date for 
such community service projects regarding their availability and willingness to perform such non-
emergency, community service project work after hours and/or on weekends. Any such work shall be 
compensated at the rate of one and one half (1 & 1/2) times the employee’s regular rate of pay. The 
employee is required to log their time for hours spent  on the community service project. 
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ARTICLE 11  
 
HOLIDAYS 
The parties acknowledge and agree to the following schedule of twelve (12) holidays per year, ten (10) 
Assigned Holidays, and two (2) Floating Holidays, as established by the Board of Directors, pursuant to 
applicable provisions of Government Code Section 6700, and the District's Personnel Manual. 

ASSIGNED HOLIDAYS  
Paid assigned holidays are: 

• New Year's Day (January 1) 
• President's Day 
• Martin Luther King's Birthday 
• Memorial Day 
• Independence Day (July 4) 
• Labor Day 
• Veteran's Day 
• Thanksgiving Day (Fourth Thursday in November)  
• Friday after Thanksgiving 
• Christmas Day (December 25) 

and every day appointed by the Governor of the State of California for a public thanksgiving or public 
holiday shall be paid assigned holidays. 

FLOATING HOLIDAYS  
District offices and facilities shall remain open on:  

• Cesar Chavez' Birthday (March 31) 
• Columbus Day  

Employees who work on a Floating Holiday, in accordance with applicable provisions of the Personnel 
Manual, shall be permitted to take an alternate day off, in lieu of their working on the Floating Holiday, 
or have their time worked added to their Annual Leave accrual bank. Time off on Floating Holidays is 
contingent upon supervisor approval in order to meet staffing needs for administrative and operations 
functions. 

To be entitled to District compensation for paid Holidays, an employee must be eligible to receive District 
compensation for both the scheduled working days before and after such holiday. An employee on Leave 
Without Pay for either or both the working days before and after such holiday shall not be eligible to 
receive holiday pay. 

HOLIDAY CLOSURE 
District offices and facilities are closed, and employees must use Annual Leave if they wish to be paid for 
the day. The holiday closure period will be from December 24 through January 1. Normal District 
operations will resume on January 2. Staff will be required to use Annual Leave for pay for the following 
days: 
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• Christmas Eve (December 24) 
• All business days between December 26 and December 31. 

Christmas Day (December 25) and New Year’s Day (January 1) are paid assigned holidays as shown in the 
sub-article above. All Annual Leave hours used during the holiday closure will count towards 80-hour 
Annual Leave requirement for cash out provisions. 

During the Holiday Closure a member of the Operations Staff will serve as the on-call personnel to handle 
any water/wastewater emergencies that occur during the closure. Operations Staff will be paid at the call-
out rate as specified in Article 9. 

ARTICLE 12  
 
ANNUAL LEAVE 
The parties agree to abide by the following schedule of Annual Leave accruals for the employees covered 
by the MOU. The District will track vacation accruals and sick accruals in a common Annual Leave Bank, 
per the accrual schedule shown below. Furthermore, all compensation time and floating holiday balances 
will also be tracked in the common Annual Leave Bank. 

  

Tenure Vacation / Pay Period Sick / Pay Period Annual Leave / Pay Period 
ONE (1) - FOUR (4) YEARS 3.08 hours  3.69 hours 6.77 hours 
FIVE (5) - NINE (9) YEARS 4.61 hours 3.69 hours 8.30 hours 
TEN (10) OR MORE YEARS 6.15 hours 3.69 hours 9.84 hours 

 

EXCESS ANNUAL ACCRUAL - CASH REDEMPTIONS  
Once during a twelve-month period, an employee may request the redemption, in cash, of excess annual 
leave accrual balances. The employee requesting said annual leave redemption shall comply with both of 
the following procedures in order to be eligible for said redemption cash payments. 

1. Employee must have used at least eighty (80) hours of annual leave time accruals during the 
twelve (12) months immediately preceding the request for annual leave redemption. 

2. Employee must have at least eighty (80) hours of annual leave accruals remaining subsequent to 
the implementation of any annual leave redemption. 

Provided that both of the above provisions have been met, the District shall pay the employee making the 
request for annual leave redemption an amount of cash equal to the number of annual leave accrual hours 
requested for redemption, times the hourly base salary rate for that employee in effect at the time that 
they make their request. 

ANNUAL LEAVE MAXIMUMS 
Annual leave shall be accrued to a limit of five-hundred (500) hours. All hours over that will be paid out to 
employee after pay period in which it was earned. 
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CASH PAY-OUT AT SEPARATION  
Upon termination, separation, or retirement, each employee shall be paid, in cash, for all their 
accumulated annual leave hours at the hourly rate then in effect. Such cash conversion shall be 
accomplished within two weeks of the effective date of change in the employee's employment status. 

PROOF OF SICKNESS OR INJURY - MEDICAL CLEARANCE  
Employees absent due to sickness, injury or quarantine or for non-emergency medical or dental care, for 
more than three work days may be required to provide the District with a medical note from their doctor 
that they were seen by and/or treated during that period. 

ARTICLE 13  
 
BEREAVEMENT LEAVE 
Each employee shall be entitled to three (3) days of bereavement leave, per incident, not charged against 
annual leave accruals, to be used in the event of the death of a member of the employee's immediate 
family. In the event of the death of a member of the employee's spouse's immediate family who is not a 
member of the employee's immediate family (an in-law relationship to the employee), up to three (3) 
days of bereavement leave, per incident, may be charged against the employee's annual leave accrual/ 
balances at the employee's option, except in the case of a mother-in-law or father-in-law up to three days 
(3) will not be charged against annual leave accruals. If the employee must travel over five hundred (500) 
miles to attend services of the immediate family, they shall be granted two (2) additional day of 
bereavement leave.  

"Day" shall be the length of the employee's regularly assigned work day. If the length of the work day has 
been established for the personal convenience of the employee, then "day" shall be considered to be 
eight or nine (8 or 9) hours. "Immediate Family" means an employee's spouse; child by birth, marriage, 
adoption, foster or guardian relationship; and parent, grandparent, or grandchild by birth, foster or 
guardian relationship. Immediate family shall not include any of the foregoing relationships commonly. 
known as in-laws, except mother-in-law and father-in-law.  

ARTICLE 14  
JURY DUTY 
No deduction shall be made from the salary of any employee summoned to court as a witness in a trial or 
for the purpose of performing mandatory jury duty. During the time that an employee is actually reporting 
to the court for jury duty, the District will convert the employee's work schedule to a regular five-day, 
Monday through Friday, day shift basis. 

When an employee assigned to jury duty is required to work after a daily jury duty assignment where such 
jury duty assignment is equal to or in excess of the employees' daily work schedule, the time actually in 
excess of the employee's normal work schedule that is worked by the employee shall be accrued as 
compensatory time or paid in cash as overtime. 
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ARTICLE 15  
INDUSTRIAL ACCIDENT LEAVE POLICY 
The parties agree that the language contained in the Industrial Accident Leave Policy agreed to by the 
District and SEIU Local 721 on July 24, 1986 continues in effect dining the duration of this MOU. The 
District's Industrial Accident Leave Policy is found in Policy No. 17, of the District’s Personnel Manual. The 
parties agree to continue to abide by the provisions contained in Policy No. 17 for the duration of this 
MOU. 

  

ARTICLE 16  
 
WORKPLACE SAFETY AND EQUIPMENT - GENERAL POLICY AND PROCEDURES 
All District employees will be required to read and understand the contents of the District's Safety Policies, 
including the District's Safety and Hazardous Materials Safety Program Manual. Each employee shall be 
required to sign a written acknowledgment that they have read and understand these manuals and will 
consult them as needed. Employees shall promptly report all job-related injuries to the Safety Officer no 
matter how minor they may seem at the time of occurrence. 

The District will provide the training and direction needed by each employee so that they understand the 
District's Safety Policies and Procedures. The District will maintain appropriate records necessary to 
document training and employee performance in this area. 

If the District's Safety Officer determines that there is either a misunderstanding of or a violation of the 
District's Safety Policies and Procedures, a meeting will take place between the District's Safety Officer 
and the affected employee. The Safety Officer will discuss the misunderstanding and/or violation with the 
employee and identify remedial actions necessary to assist the employee in better fulfilling their 
responsibility for workplace safety. 

In the event that the affected employee continues to violate the District's Safety Policies and Procedures, 
then the District Safety Officer will schedule a corrective interview with the employee and if appropriate, 
issue a written violation form documenting the violation. Continued violations of the District's Safety 
Policies and Procedures may result in the use of progressive discipline measures including but not limited 
to probation, suspension, and in severe cases, termination. 

Before an affected employee is put on probation, suspended or is dismissed for violations of the District's 
Safety Policies and Procedures, District Management will schedule a formal hearing regarding these 
violations. A SEIU Local 721 representative may be present at the hearing if requested. The hearing will 
determine if there is probable cause for the proposed disciplinary action, and the employee will be given 
an opportunity to state their position regarding the incidents which are the subject of the hearing. 
Depending on the results of the hearing, the employee will be given a written statement identifying the 
reasons for the disciplinary action to be taken, and adequate notification of any change in the employee's 
employment status with the District. 

A grievance may be filed by an employee who feels that they have been affected adversely by an alleged 
violation, misinterpretation, or misapplication of the District's Safety Policies and Procedures. In the event 
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that the employee elects to file a grievance, then it shall be filed in accordance with the provisions of 
policy No. 26 found in the District's Personnel Manual, and in accordance with applicable provisions of 
this MOU. 

EMPLOYEE RESPONSIBILITIES - SAFETY EQUIPMENT 
Each employee has the responsibility to use and make sure that the personal and safety equipment 
provided by the District is in good repair and functioning properly. Any employee who fails to use such 
equipment in a proper manner may be disciplined in accordance with the provisions of the District's 
Personnel Manual. 

SAFETY BOOTS 
The District shall provide each employee required by the District to wear Cal-OSHA approved steel- toed 
boots with a safety boot purchase and/or resoling allowance up to a maximum of three-hundred dollars 
($300) annually, with additional expenses allowable by approval of General Manager. The parties agree 
that District Management shall determine the frequency of safety boot purchases and/or resoling work. 
SEIU Local 721 also agrees to work with the District to ensure employee compliance with the District's 
requirement that these safety boots be worn when required and kept in a usable condition by the affected 
employees. 

SAFETY GLASSES 
The District shall pay the cost of Cal-OSHA approved safety glasses for each employee required by the. 
District to, wear safety glasses. 

SEIU Local 721 agrees that the District has the right to set up reasonable procedures and rules needed to 
cover implementation details for this program. SE1U Local 721 also agrees to work with the District to 
ensure employee compliance with the District's requirement that the safety glasses be worn when 
required to ensure employee safety. 

ARTICLE 17  
 
UNIFORMS  
Qualified employees will be supplied with appropriate uniform shirts and pants by the District. 

Employees required to wear these uniforms will, do so. Employees are expected to utilize clean uniforms, 
provided daily by the District, in order to identify themselves as District employees and to project a 
professional work image. Any employee, who fails to wear a uniform when required by the District, may 
be disciplined in accordance with applicable provisions of Policy No 10, Suspension, Dismissal, Demotion 
and Resignation, as contained in the District's Personnel Manual. 

ARTICLE 18   
EMPLOYEE EMPOWERMENT PROGRAM 
The parties agree to meet and discuss suggestions by which the District’s employees are empowered to 
maximize their creativity and contributions to the District. The General Manager shall maintain a regular 
forum, by means of a monthly or quarterly staff meeting, whereby staff are given the opportunity to share 
ideas and voice workplace concerns. 
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ARTICLE 19  
 
TEXTBOOK AND TUITION PROGRAM  
In an effort to encourage employee development and improved standards of excellence in job 
performance, the District will, establish a textbook and tuition reimbursement policy. Employees entitled 
to participate in this program shall submit a request for such participation to their appropriate supervisor 
in advance of committing themselves to the coursework. SEIU Local 721 recognizes the District's right to 
set up reasonable procedures and rules needed to cover implementation details. To be eligible for 
reimbursement, coursework selected must be broadly related to subjects and interests that may advance 
the employee’s skillset with respect to District activities. 

Each employee represented by SEIU Local 721 who participates in the textbook and tuition program will 
be eligible to receive reimbursement of all eligible expenses up to a maximum of two-thousand dollars 
($2,000) per year. Employees enrolled in the tuition reimbursement program shall be required to maintain 
at least a 2.0 Grade Point Average or higher for the semester/year that the reimbursed funds are being 
applied to, in order to be eligible for tuition reimbursement from the District. 

If payment for tuition and textbooks presents a financial hardship for a District employee who wishes to 
enroll in an eligible college or university program, the District may loan the employee up to $2,000 
towards tuition and textbook cost. The balance of the loan will be eliminated once the employee has 
shown proof of successful completion of the courses while meeting the District’s minimum GPA 
requirements. Employee shall be subject to additional requirements contained in separate loan 
agreement with the District. The employee will have one of three loan options with the District: 

• Receive the full $2,000 at the beginning of the semester. 
• Receive $1,000 at the beginning of the semester and an additional $1,000 upon proof of successful 

completion. 
• Receive the full $2,000 upon proof of successful completion. 

If extenuating circumstances prevent an employee from completing a course, the General Manager, at 
his/her discretion, may establish an alternative payment plan between the employee and the District to 
accommodate the employee’s hardship. The Tuition Reimbursement Program changes shall be applied 
retroactively, to July 1, 2018. 

ARTICLE 20  
 
PERSONNEL MANUAL UPDATE 
In 2014, the District recently completed and adopted a new Personnel Manual. The District will 
periodically modify and or update the personnel manual. In those cases where the personnel manual is 
to be updated, the General Manager will consult with the employees early in this revision process and 
that SEIU Local 721 will work with the employees to provide the. General Manager with written comments 
regarding the employees' reaction to the proposed revisions. It is intended that the parties will complete 
their consultations on revisions to the District’s existing Personnel Manual prior to the General Manager's 
submission of the final version of the revised Personnel Manual, to the Board of Directors for their review 
and final approval.  
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ARTICLE 21  
 
PERSONNEL FILE 
No material relating to performance appraisal, salary action, or disciplinary action shall be placed in tine 
personnel file of an employee without the employee first being given an opportunity to read such 
material. The employee shall acknowledge having read such material affixing his/her signature on the 
material to be placed in the file with the understanding that, although such signature indicated 
acknowledgment, it does not necessarily indicate agreement. If the employee refuses to sign the material, 
it shall be placed in the personnel file with an appropriate notation by the person filing it. 

An employee shall have the right to inspect the contents of their individual personnel file or may designate 
in writing a SEIU Local 721 representative to inspect said file. 

ARTICLE 22 
 
DISTRICT'S RIGHTS AND RESPONSIBILITIES 
Nothing contained in this Memorandum shall be deemed to supersede the provisions of existing State 
law. It remains the exclusive right of the District to direct its employees; take disciplinary action; relieve 
its employees from duty because of lack of work or for any other reasons; classify and reclassify positions, 
and determine the methods, means and personnel by which the District’s operations are to be conducted, 
Provided, however, that the exercise and retention of such rights does not preclude the employees or 
SEIU Local 721 from consulting about the practical consequences that decisions on these matters may 
have on wages, hours and other terms and conditions of employment. It is understood and mutually 
agreed that employees are the District's primary resource and that effective personnel and contract 
administration are essential to good morale and high levels of performance and public service. The District 
agrees to continue to work toward effective personnel and contract administration in the spirit of good 
faith, while optimizing communication and cooperation. 

ARTICLE 23  
 
EMPLOYEES' RESPONSIBILITIES 
Employees covered by this MOU and represented by SEIU Local 721 shall continue to be responsible 
people and strive to listen carefully to training and directions from supervisors; strive to maintain good 
safety records, job efficiency and effectiveness; make suggestions to appropriate supervisors regarding 
possible practices which may result in more efficient, effective, and/or safe operations; use all safety 
equipment provided; maintain to the extent required by their job all such safety equipment and Promptly 
report the need for repairs to equipment not functioning properly. 

SEIU Local 721, in general, agrees to encourage employees to fulfill their responsibilities to the District in 
the effective performance of their duties. SEIU Local 721 will also encourage employees with a job-related 
complaint or problem to proceed through the chain of command, which is agreed to be the employee's 
immediate supervisor and then the General Manager. The District recognizes that there may be times 
when SEIU Local 721 wishes to contact the General Manager directly, in light of the problem and the small 
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size of the District. The District will endeavor to work with SEIU Local 721 in this regard, but it reserves 
the right to require the chain of command to be observed by SEIU Local 721 and District employees 

ARTICLE 24  
ACCESS TO WORK LOCATIONS 
A designated SEIU staff member shall he given reasonable access to work locations during working hours, 
provided that such visits do not unduly interfere with the District’s operations, and that advance 
notification of the visit has been given. These visits shall be to observe working conditions or to investigate 
grievances. 

SEIU Local 721 Stewards and Alternates' shall have access to work facilities and work areas for the purpose 
of conducting Union business during working hours, including the exercise of All rights as defined in this 
MOU and the law. Management shall ensure available space at the worksites for Stewards to protect 
confidentiality of Union members. Union staff shall have equal access to work facilities and work areas for 
the purpose of conducting Union business. 

ARTICLE 25  
 
STEWARD’S RIGHTS - PROTECTION AGAINST DISCRIMINATION AND RETALIATION 
Management recognizes SEIU Local 721. Stewards and Alternates as official representatives of the Union, 
and such Representatives are entitled to all rights and protections as defined by law and this MOU. The 
employer shall provide equal rights to stewards with disabilities. Grievances filed under this section shall 
be expedited to the Third level upon being filed. SEIU Local 721 shall provide a written list of employee's 
stewards to the appropriate employer authority. 

ARTICLE 26  
 
LOST TIME 
SEIU Local 721 Officers, Stewards and Alternates shall be allowed necessary time off without loss of pay 
and benefits to perform the responsibilities of their positions, including but not limited to the investigation 
and processing of grievances, representation at Skelly hearings, Weingarten meetings, informal meetings 
with management, Labor- Management meetings, New employee Orientations, negotiations, steward 
trainings, paid time off for lost time status, and to observe working conditions as they relate to District 
represented employees or issues 

ARTICLE 27  
 
SAVINGS CLAUSE 
If any provisions of this MOU are held to be contrary to law by a court of competent jurisdiction, such 
provisions shall not be deemed valid and subsisting except to the extent permitted by law; provided, 
however, that all other provisions of the MOU will continue in full force and effect, and the parties to the 
agreement will meet and confer as soon as practicable in an attempt to agree upon a substitute provision 
or provisions. 
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ARTICLE 28  
 
REPEALS 
All other Memoranda of Agreement, and Resolutions pertaining thereto; or other resolutions relating to 
personnel policies and practices which are inconsistent with the terms of this Memorandum, shall be 
repealed or revised to conform to the terms of this MOU. 

ARTICLE 29  
 
EFFECT OF AGREEMENT 
It is understood and agreed that the specific provisions contained in this Agreement shall prevail over 
District practices and procedures, prior to written agreements, and over State laws, to the extent 
permitted by State law. 

 

ARTICLE 30 
 

NEW EMPLOYEE ORIENTATION 
The District shall provide the Union written notice of both Employer-wide and department-level new 
employee orientations [no matter how few participants, and whether in person or online] at least ten (10) 
business days prior to the event.  Representatives of Union shall be permitted to make a presentation of 
up to thirty (30) minutes, and present written materials, during a portion of the orientation for which 
attendance is mandatory. No representative of management shall be present during the Union's 
presentation. Release time shall be granted for stewards to participate the new employee orientations.  
“New hires” shall be defined to include any employee new to SEIU 721, including, but not limited to, 
through accretion or promotion/demotion. 

The District shall include in their new hire packet and distribute at the new employee orientations: the 
current Union membership and COPE forms, a copy of the Memorandum of Understanding (MOU) and 
the contact information of the Union Representative. 

 

ARTICLE 31 
 

MAINTENANCE OF MEMBERSHIP 

Any employees in this unit who have authorized Union dues deductions shall continue to have such dues 
deduction made by the District during the term of this MOU. However, any employee in the unit may 
terminate such Union dues during the period not less than thirty (30) days and not more than (45) days 
before the expiration of the MOU, by notifying the Union in writing of his/her termination of Union dues 
deduction. Such notification shall be delivered in person or by U.S. mail and should be in the form of a 
letter containing the following: employee name, employee number, job classification, department name 
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and name of Union from which dues deductions are to be cancelled. The Union will provide the District’s 
Human Resources Department with the appropriate documentation to process these dues cancellations 
with ten (10) business days after the close of the withdrawal period.SEIU Local 721 agrees to fully 
indemnify the District and its officers, employees and agents against any and all claims, proceedings and 
liability arising directly or indirectly, out of any actions taken or not taken by or on behalf of the District 
under this Section, and to reimburse the District of its cost in defending against any such claims, 
proceedings or liability. 

 

 
 
Danny Carrillo, Regional Director 
SEIU Local 721 

 

 

 
 
Casey Johnson, SEIU 721 Steward 
Channel Islands Beach CSD 

 

 
 
Akbar Alikhan, General Manager 
Channel Islands Beach CSD 

 

 

 
 
Ellen Spiegel, Board President 
Channel Islands Beach CSD 

 

APPROVED AS TO FORM: 

 

 
 
John Mathews District Counsel 
Channel Islands Beach CSD 

 

74



 

Board of Directors: 
 
SUSIE KOESTERER, President 
ELLEN SPIEGEL, Vice President 
KRISTINA BREWER, Director 
MARCIA MARCUS, Director 
BOB NAST, Director 
 
AKBAR ALIKHAN 
General Manager 
 

353 Santa Monica Drive · Channel Islands Beach, CA · 93035-4473 · (805) 985-6021 · FAX (805) 985-7156 
A PUBLIC ENTITY SERVING CHANNEL ISLANDS BEACHES AND HARBOR · CIBCSD.COM 

 
Regular Board Meeting, November 13, 2018 
To:  Board of Directors 
From:  Akbar Alikhan, General Manager 
Subject:  2019 Holiday Schedule and Board Meeting Dates 
Item No.  E-5 
 
RECOMMENDATION:   
Approve 2019 Holiday Schedule and Board Meeting Dates 

FINANCIAL IMPACT: No additional funding requested. 

BACKGROUND/DISCUSSION: 
The Board is required annually to adopt a meeting schedule and holiday schedule for the 
upcoming year. The holidays scheduled are the approved holidays in the memorandum of 
understanding (MOU) with unionized employees and are consistent with previous calendar years.  

The proposed schedule includes paid holidays, floating holidays, and furlough days – defined as 
follows: 

• Paid holiday – District office is closed and staff is compensated for time off. 
• Floating holiday – District office is open and staff may choose to take the day off 

or bank hours for a future day. 
• Unpaid Holiday (furlough) – District office is closed and staff is not compensated. 

Staff may choose to forego pay or use annual leave hours. 

Below is the proposed District holiday schedule for 2019. 

Holiday Date Day Office Status Closure Type 
New Year’s Day 1/1 Monday Closed Paid holiday 
MLK Day 1/21 Monday Closed Paid holiday 
Presidents day 2/18 Monday Closed Paid holiday 
Cesar Chavez Day 3/31 Monday Open  Floating Holiday 
Memorial Day 5/2 Monday Closed Paid holiday 
Independence Day 7/4 Thursday Closed Paid holiday 
Labor Day 9/2 Monday Closed Paid holiday 
Columbus Day 10/14 Monday Open Floating Holiday 
Veterans Day  11/11 Monday Closed Paid holiday 
Thanksgiving 11/28 Thursday Closed Paid holiday 
Day after Thanksg. 11/29 Friday Closed Paid holiday 
Christmas Eve 12/24 Tuesday Closed Unpaid holiday 
Christmas 12/25 Wednesday Closed Paid holiday 

Holiday Closure (furlough) from Dec. 26 to Dec. 31. 
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Regularly scheduled meetings are proposed to take place on the second Tuesday of every month 
at 6:00 PM, and a second meeting on the fourth Tuesday in the month of April. The proposed 
2019 Board Meeting dates are below. 

Month 1st Meeting 2nd Meeting 
January 1/8/2019  
February 2/12/2019  
March 3/12/2019  
April 4/9/2019 4/23/2019 
May 5/14/2019  
June 6/11/2019  
July 7/9/2019  
August 8/13/2019  
September 9/10/2019  
October 10/8/2019  
November 11/12/2019  
December 12/10/2019  

 

Upon Board approval at this meeting, staff will include the schedules in the December 2018 Utility 
Billing. 

 
ATTACHMENTS: 

1. Holiday and Board Meeting Schedule 
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2019 Holiday Schedule 805.985.6021
                   Effective January 1, 2019 www.cibcsd.com

Holiday Date of Closure Day Office Status Trash Service
New Years 2019 12/24/18-1/1/2019 1 week Closed Thurs. Service Delayed 1 Day
MLK Day 1/21/2019 Monday Closed Regular Service
Presidents day 2/18/2019 Monday Closed Regular Service
Cesar Chavez Day 3/31/2019 Monday Open Regular Service
Memorial Day 5/27/2019 Monday Closed Delayed One Day
Independence Day 7/4/2019 Thursday Closed Thur. Service Delayed 1 Day
Labor Day 9/2/2019 Monday Closed Delayed One Day
Columbus Day 10/14/2019 Monday Open Regular Service
Veterans Day 11/11/2019 Monday Closed Regular Service
Thanksgiving 11/28/2019 Thursday Closed Thursday Only
Thanksgiving (Day after) 11/29/2019 Friday Closed Regular Service
Christmas Eve THRU 12/24/2019 Tuesday Closed Thur. Service Delayed 1 Day
New Years Day 2020 1/1/2020 Wednesday Closed Thur. Service Delayed 1 Day

2019 Board Meeting Schedule

Meetings are held on the second Tuesday of every month at 6:00 PM
Regular Scheduled meetings in the same month are held on the 4th Tuesday
Please Check posted Agendas for dates and locations of meetings.

Month 1st Meeting 2nd Meeting
January 1/8/2019
February 2/12/2019
March 3/12/2019
April 4/9/2019 4/23/2019
May 5/14/2019
June 6/11/2019
July 7/9/2019
August 8/13/2019
September 9/10/2019
October 10/8/2019
November 11/12/2019
December 12/10/2019

Regular Location Alternate Location

District Conference Room Hollywood Beach School
353 Santa Monica Drive 4000 Sunset Lane
Channel Islands Beach, CA 93035 Channel Islands Beach, CA 93035



 

Board of Directors: 
 
ELLEN SPIEGEL, President 
KRISTINA BREWER, Vice President 
SUSIE KOESTERER, Director 
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353 Santa Monica Drive · Channel Islands Beach, CA · 93035-4473 · (805) 985-6021 · FAX (805) 985-7156 
A PUBLIC ENTITY SERVING CHANNEL ISLANDS BEACHES AND HARBOR · CIBCSD.COM 

 
Regular Board Meeting, November 13, 2018  
 
To:  Board of Directors 
From:  Akbar Alikhan, General Manager 
Subject:  Board Appointments to Ventura Regional Sanitation District 
Item No.  E-6 
 
RECOMMENDATION: 
 

1. Appoint Director Nast as the Special Districts Representative on the VRSD Board 
2. Appoint Director Marcus as the Alternate Special Districts Representative on the VRSD 

Board 

FINANCIAL IMPACT:  

1. No financial impact. 

BACKGROUND/DISCUSSION: 
 
The Ventura Regional Sanitation District (VRSD) is a waste management agency that operates 
the Toland Road Landfill and performs various wastewater and solid waste functions on behalf of 
other agencies throughout the County. In total, its services reach over 600,000 Ventura County 
residents.  

VRSD is governed by a 9-member Board comprised City Council members from eight cities and 
one Director from Special Districts. The Special Districts representative is appointed pursuant to 
the attached “Special District Committee Procedures for Appointment to the VRSD”, which 
stipulates that the Special Districts seat rotates among the six special districts served by VRSD; 
Those Districts include: 

• Montalvo Municipal Improvement District 
• Triunfo Sanitary District 
• Ojai Valley Sanitary District 
• Channel Islands Beach CSD 
• Camrosa Water District 
• Saticoy Sanitary District 

For calendar year 2019, it is the District’s turn to appoint one of its Boardmembers and an 
alternate to serve as the Special Districts Representative on the VRSD Board. The reorganization 
of the VRSD Board will take place on Monday, December 3 at Camrosa Water District. Since the 
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VRSD reorganization will occur prior to the District seating its new Boardmembers in January 
2019, one of the three existing Boardmembers must be appointed. Director Nast has indicated 
his willingness to serve as the Special Districts Representative on the VRSD Board. Additionally, 
Director Marcus has indicated her willingness to serve as the alternate. Staff recommends the 
appointment of Directors Nast and Marcus to the respective VRSD roles. 
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Regular Board Meeting, November 13, 2018 
To: Board of Directors 
From: Akbar Alikhan, General Manager 
Subject: Update on Fox Canyon GMA Groundwater Allocation Ordinance 
Item No. E-7 

 

Verbal updated to be provided by staff 
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Regular Board Meeting, November 13, 2018  
 
To:  Board of Directors 
From:  Akbar Alikhan, General Manager 
Subject:  PHWA Agenda Review 
Item No.  F-1 
 
INFORMATION: 
 
The following items are slated for consideration at the next PHWA Board Meeting. The following 
is not an official agenda or notice, and is subject to change.  

Date: Monday, November 19, 2018 
Time: 4:00 PM 
Location: City Council Chambers - 250 North Ventura Road, Port Hueneme, CA 93041 

Items for Consideration: 

1. BWRDF Operational Report  
2. Update on Groundwater Sustainability Plan Development 
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